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	DIVERSITY MONITORING QUESTIONNAIRE (STRICTLY CONFIDENTIAL)


Job Applied for:

       




 Reference No: 




We take our responsibility to maintain a diverse workforce very seriously.  In addition to a comprehensive equal opportunities policy, the Company also publish a diversity statement on their website.  This statement is detailed below.  Applications are welcome from all suitable individuals irrespective of, for example, age, race, gender or disability, sexual orientation or religious beliefs.

An important part of any diversity programme is ensuring effective monitoring takes place.  Our objective is to monitor the correlation between diverse groups of applicants and those appointed to the job.  We aim, where possible, to reflect the demographics of the regions that we operate within.

We would appreciate you help in achieving our objectives by asking you to complete the questionnaire below.  Please be assured that your completed questionnaire will be separated from your application form before your application is sent on to the recruiting officer.

Which groups do you most identify with?

Please tick ONE box in Section A and ONE box in Section B

SECTION A






SECTION B




WHITE



(



British or Mixed British

(








English



(
ASIAN







Irish



(
Bangladeshi


(



Scottish



(
Indian



(



Welsh



(
Pakistani


(



Other (please specify)



Other (please specify)



BLACK
African



(
Caribbean


(
Other (please specify)



CHINESE
Any Chinese background (please specify)



MIXED ETHNIC BACKGROUND
Asian and White


(
Black African and White

(
Black Caribbean and White
(
Other (please specify)




ANY OTHER ETHNIC BACKGROUND
Any Other Ethnic Background (please specify)



GENDER



Male
(
Female

(
DISABILITY (Please see overleaf for a definition of disability)

Do you consider yourself to be disabled?
Yes
(
No

(
AGE PROFILE
Up to 20
(
21-30
(
31-40
(
41-50
(
51+
(
RECRUITMENT SOURCE
Internal
(
Newspaper*  (

Internet*   (

Other*
(
(* Please state)






Diversity Statement
Newsquest is committed to encouraging diversity throughout its workforce.

Our mission is to publish market-leading newspapers which reflect the views of the communities they serve.  To that end, our diversity programme encourages a workforce that reflects local demographics and provides equality and fairness for all who work for us.  We are committed to:

-
Encouraging diversity throughout our business

-
Upholding our equal opportunities policies

-
Monitoring progress in managing diversity

Definitions of Disabilities under the Disability Discrimination Act 1995 (DDA)
The DDA definition
‘A physical or mental impairment which has a substantial and long-term effect on a person’s ability to carry out normal day to day activities’

Impairment
The definition requires that the effects that an individual may experience arise from a physical or mental impairment.  Physical impairment includes sensory impairments, such as those that effect sight or hearing.  Mental impairments relating to mental functioning, including what are often known as learning disabilities and other mental illnesses.

Long-term
This means an effect which:

-
has lasted twelve months;

-
is likely to last for a period of at least twelve months;

-
or is likely to last for the rest of the individual’s life

Substantial adverse effect
This means that the disability must be more than trivial or minor.  Recurring conditions are included such as Multiple Sclerosis and Epilepsy.  Severe disfigurement is also covered.

Normal day-to-day activities
The Act says that there is only an effect on a person’s ability to carry out normal day-to-day activities if the impairment affects any of the following:

-
mobility;

-
manual dexterity;

-
speech, hearing or sight;

-
physical co-ordination;

-
continence;

-
ability to lift, carry or move everyday objects;

-
memory, or the ability to concentrate, learn or understand;

-
or perception of the risk of physical danger

This form is for monitoring purposes only.

If there are any specific arrangements that would enable you to attend an interview then please either provide the details on a separate sheet or contact us at the telephone number/e-mail address in the information pack.  This will not affect the assessment of your suitability for this post.

	On completion please return this form to:

Human Resources, Newsquest North West, Newspaper House, Churchgate Bolton, BL1 1DE 


Thank you for your co-operation

Newsquest (North West)

Registered Office:  58 Church Street   Weybridge   Surrey   KT13 8DP

Registered Number:  3102566 (England) Newsquest Media Group – a Gannett company

